
Convening women developers
and leaders since 2010

Discrimination and underrepresentation have challenged
women’s ability to operate as equals in US real estate

Property Ownership: Until 1900, married women
nationwide could not buy or own property in their own
name, nor could they keep their own wages. (1)

Credit: Until 1974, lenders could deny women loans,
credit lines, or bank accounts solely based on their
gender, race, marital status, and other traits. When
women were approved credit, lenders often required
higher income than men and/or a male co-signer. (2)

Workforce: Today, women comprise 51% of the US
population & make 90% of household decisions (3), yet
occupy just 37% of commercial real estate jobs–across all
asset classes, job types and work experience. (4)

Real Estate Assets: Only 2.8% of US real estate firms are
women-owned, and they control only 1.7% of US real
estate assets under management. (5)

Earnings: Women in real estate professions receive 34%
less in overall earnings than men in similar roles, and 56%
less in commissions and bonuses. (6)

C-Suite: Only 9% of US real estate C-suite positions are
held by women, despite 32% of women reporting to be
C-suite-aspiring. (6) Beyond real estate, 22% of US
corporate C-suite positions are held by women, but only
6% are held by women of color. (7)

Women have a proven track record of astute entrepreneurship and investment acumen

Education: Women have earned more bachelor’s degrees than men since 1982, more masters
degrees than men since 1987, and more doctorate degrees than men since 2006. (8)

Economic Engine: Women-owned firms contribute almost $3 trillion to the economy. (9)

Business Growth: The growth of US women-owned businesses outpaced men’s in quantity,
employment, and revenue for the past five years. (10)

Return on Investment: In a study of 350 startups, women-owned companies generated higher
revenues than their male-owned counterparts, and their average ROI was double. (11)

Investor Advantages: Women are more likely than men to invest for the long haul, spread risk by
buying diversified funds instead of individual stocks and make a social or environmental impact
with investments. Women are less likely than men to trade frequently and rely on their gut. (12)

Diversity Dividend: Companies in the top quartile for executive team gender diversity were 21%
more likely to experience above-average profitability than companies in the bottom quartile. For
companies with greater executive team ethnic diversity, that number rose to 35%. (13)

To advance women’s success,
leadership, innovation, and

collaboration in building
developments that sustain and

grow thriving communities
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WHY SUPPORT WOMEN DEVELOPERS?

https://www.annenbergclassroom.org/resource/womens-rights/
https://nwlc.org/resource/the-roots-of-discriminatory-housing-policy-moving-towards-gender-justice-in-our-economy/
https://www.forbes.com/sites/maggiegermano/2020/09/22/how-women-can-change-the-world-with-their-money-choices/
https://www.forbes.com/sites/maggiegermano/2020/09/22/how-women-can-change-the-world-with-their-money-choices/
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https://knightfoundation.org/reports/knight-diversity-of-asset-managers-research-series-industry/
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https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace#/
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https://www.worldbank.org/en/topic/gender/publication/female-entrepreneurship-resource-point-introduction-and-module-1-why-gender-matters#:~:text=In%20the%20United%20States%2C%20for,responsible%20for%2023%20million%20jobs.
https://stories.wf.com/iwob/
https://stories.wf.com/iwob/
https://www.bcg.com/publications/2018/why-women-owned-startups-are-better-bet
https://www.howwomeninvest.com/
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BUILD: 
Empower Women Developers

60+ women developers featured in WDC
programs providing name and brand
exposure to a broad audience
Ongoing Emerging Developer group to
provide peer advisory support
Access to 40+ expert advisors through
Project Forums and mentorship
7 development projects analyzed &
advanced through Project Forums
50+ recordings of virtual programs
available to WDC members

TRANSFORM: 
Benefit Women & Communities

2,200+ women attendees of WDC programs
250+ women development leaders featured
480+ members in WDC LinkedIn group
70+ educational programs & events 

10 virtual programs per year since 2020
20+ Spring and Fall in-person programs 
25-90 attendees per program

INVEST: 
Expand Access to Capital

Established WDC’s 10 Principles of
Transformative Development and
quantitative Investment/Project Evaluation
Framework based on extensive research on
global ESG and women business metrics
Hosted 10+ programs to educate women
about how to invest in real estate
Collaborated with Women’s Real Estate
Investment Consortium (WREIC) 

WHY SUPPORT WDC? OUR IMPACT SINCE 2010

INSPIRE: 
Promote Economic Opportunity

40+ sponsors over past four years
$50,000+ to support young women leaders,
sustaining memberships and events 
Additional $20,000+ to support equitable
access to programs and resources

70+ member scholarships to students
and emerging leaders
100+ event scholarships 


